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The Alexa Security Solutions Vision: Through the continued development of talent and invest-

ment into our staff culture, in an environment where mutual respect, trust and integrity are para-

mount, we continuously strive to be the preferred security service provider and employer of 

choice.  The Alexa Security Solutions Mission: That Alexa Security Solutions be known as a 

trustworthy brand with a commitment to performance excellence.  

CONGRATULATIONS!! CONGRATULATIONS!!  CONGRATULATIONS!!  

REMEMBER: It doesn't pay to AWOL.  Keep up good discipline, make sure that you always report 
for duty on time, correctly dressed and alert! 

1st Prize WinnerñMogamat Johnson 

2nd Prize WinnerñRachel Johannes 

The winners of the R50 000 cash prizes are: 
R25 000ðMogamat Johnson (Inspector) 
R10 000ðRachel Johannes (Table Bay) 

R5 000ðNobubele Mbakaza (Spare) 
10 x R1 000 prizes 

Patrick Hlakaza (One & Only)  
Siyabulela Mketo (Lentegeur) 

Victor Ford (Mount Nelson 
Monwabisi Meyeleseli (Lentegeur) 
Nopasika Solwandle (Commodore) 

Ntandazo Xakuvona (Bayside & SWH) 
Grant Joseph (One & Only) 

Eric Cezula (Bayside) 
Andrew Bokser (Steenberg) 

Freddericco Swart (Dynamic Cables) 
The prize presentation was done by Jacques Ferreira 

(Region 1 Director).  Unfortunately some staff members were 
not available for photographs.   

 
 

    

 

 

From left to right: Grant Joseph, 
Victor Ford & Freddericco Swart 
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If you have any queries or stories 

for this newsletter please contact: 

The Editor, Pauline Smit on 

pauline@alexasecurity.co.za;  

021 448 4991 or 

at Alexa Security  

Solutions Head 

Office,  7 Foun-

dry  Road, Salt 

River. 

Arabella Western Cape Hotel & Spa is a Luxury Collection 
hotel situated just over an hour's drive from Cape Town.  
The Arabella Golf Course stretches through rolling 

fairways, deceptive bunkers and challenging water 

traps.  A truly unique golf course set on the banks of 

the Bot River Lagoon and fringed by indigenous 

wild flowers.  

Arabella security officers:  L. Booysen, H. Jacobs, H. 
Karelse, R. Alexander, G. Mgandela & Site Manager Mr. J 
v/d Westhuizen 



We often have so many concerns regarding negative issues that we 
often forget about the efforts and achievements of some of our man-
agers that through their own life time experience manage their staff 
in a successful manner. 
In association to discipline and adjustment to progress and to assist 
a situation to the benefit of the member and the business I pay this 
tribute to Mrs Barbara Olivier Swart along with the related superiors. 

 Regards Mike Long 
Media 24 
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Who qualifies for family re-
sponsibility leave? 

An employee who has 

been in the employment 

of the company for 

longer than 4 (four) 

months, and who works for at least four days a week 

for the company. 

When can I take family responsibility leave? 
The company must grant an employee, during each annual 

leave cycle, at the request of the employee, 

family responsibility 

leave when: 

The employeeôs 

child is born or is 

sick; 

Death of the employeeôs spouse or life partner, parent, adop-

tive parent, grandparent, child, adopted child, grandchild or 

sibling. 

How many days am I entitled to? 
An employee is entitled to three days paid family responsibil-

ity leave within each annual leave cycle. An employeeôs un-

used family responsibility leave will lapse at the end of the 

annual leave cycle in which it accrues. 

When am I entitled to be paid for family responsi-
bility leave? 
Before paying an employee for family responsibility leave, 

the company will require proof of the event contemplated in 

(2). Upon satisfactory proof, the employee is entitled to pay 

for the ordinary wage the employee would have received for a 

day worked and on the employeeôs usual payday. 

By Megan Britz  

 

Megan Britz, is the Human 
Resources Manager and Em-

ployment Equity Chairperson. 

STONEHURST are the proud recipients 
of a very CLASSY Golf Club Car 
Most certainly an ñeye catcherò and 
would go far to improve security visibility 
and status on the estate 
Steve Bothma ðSite Manager ð
Stonehurst Mountain Estate.  

       FAMILY RESPONSIBLITY LEAVE 

CommunicarēCommunity Learning  
Centre in Ruyterwacht 

The Community Learning Centre in Ruyter-
wacht was officially launched on the 28 
February 2009.  Their main purpose is to 
teach high school students and unemployed 
youth computer literacy skills to increase 
their chances of entering the job market 

when they finish school.  Community Learning Centres play a vital role in educating, training and providing life 
skills to our youth.  One of the upcoming projects was The Sewing Project.  Alexa Security Solutions donated a 
sewing machine towards this Project.  The embroidery project was launched in June 2010.   

Outstanding Performances (cont frm pg 3) 

Security  

Officers Susan 
Demes & Roger 

Kamba who ap-
prehended two 
employees trying 
to steal hotel 
stock.  Well done 

both of you for a 

job well done. 
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Outstanding Performances 
On Tuesday 29 June 
2010, security officer 
Cecil Kiewit was on duty 
(nightshift) at the Westin 
Grand Hotel. While pa-
trolling the foyer area, he 
noticed a suspicious looking female in the 
restaurant area and started monitoring her 
movements. 
Kiewit noticed that the woman was ap-
proaching the patrons in the area and try-
ing to get them to buy drugs from her 
friends who were waiting outside the hotel. 
A guest informed Kiewitôs about this and 
his suspicions was confirmed as he was 
monitoring the female for a couple of days 
already. 
All this information was passed on to SAPS who was stationed 
at the hotel and one of the detectives went to the restaurant pre-
tending to be a patron. The detective who was approached by 
the female agreed to buy some drugs and was taken to her 
friends outside. Once the deal was made, the arrestós were exe-
cuted. 
Six suspects were arrested for possession and dealing in drugs. 
A week prior to this incident, Kiewit's was also instrumental in 
the arrestô of suspects who broke into staff vehicles in the park-
ing area stealing the audio equipment. In this incident Kiewit's 
had on a couple of occasions prevented these guys from enter-
ing the parking area as they looked very suspicious and were 
always driving different vehicles with false registration plates as 
confirmed by the police. 
SAPS were also informed about this and when the suspects tried 
to enter the parking area again, they were confronted by SAPS 
who searched them and found a screwdriver and pliers in the 
pocket of one of the suspects. They were all arrested. 
Reported by Faizel Scheepers ðSecurity Operations Man-
ager, The Westin Grand Cape Town  

We at Alexa Security Solutions strive to be the 

preferred service provider and employer of 

choice and therefore we have committed our-

selves to invest into our staff by means of train-

ing to develop their skills. 

On the 13th and 14th of July 2010 I 

had the opportunity to be an ob-

server on the ñSupervisor Develop-

ment Courseò at Steenberg Estate. 

The Security Manager ñMr. Nicky 

Britzò was also an observer at this 

course and it was the first time at 

Alexa Security Solutions that the 

client has attended a course with the security on 

site. 

The positive contribution and participation of 

the client liaison person ñNicky Britzò was pro-

ductive and motivated. 

Alexa Security Solutions have made an invest-

ment in the security at Steenberg Estate and now 

we want the staff to perform their duties to the 

best of their abilities. 
As motivation I would like to include the 

ñThe Client Creedò 

A client is the most important visitor on your premises. 
They are not dependant on us ï we are dependent on 

them. 

Seated: Left to right 
Christopher Mafungana (Supervisor), Jacobus Jantjes  
(Business Manager), Nicky Britz (Client), Andre Bokser (ERT 
Driver) 
Standing: Left to right 
Archie Manana (Supervisor), Andries Plaatjies (Supervisor), 
Shane Januarie (Supervisor) 
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Ashley Sauls, who was 
transferred to another Es-

tate. He will be missed 
and we wish him the 
best in his future.  

Welcome to Shift Supervisor Rodnick Clarke. He arrives 
with great credentials and we wish him all the success at 
STONHURST.  Steve Bothma�² Stonehurst Mountain Es-
tate. 

Ashley Sauls Rodnick Clarke 

Staff Movement 

On the 15th August 2010 at  
11h30am, Siyabonga a room at-
tendant came to security to report 
that she had left her cell phone 

out side her locker and when she went 
back to collect it, it was missing.  Secu-
rity Officer Nophsika Solwendla during 
searches found the cell phone in an-
other staff members bag.  The em-
ployee was removed from site immedi-
ately.  


