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Ssue: Dear Security Officers
i Stonehurst 1 The 2010 World Cup Soickere and | am sure we are all looking forward to enfoying
the festivities with our families and friends.
| would like us to all take a moment and remember just why our Government
1 to bid for and spend a tremendous amount of money to host this prestigious eyent. Th
motivation was not just to allow us the opportunity to attend a soccer game of fhis natu
or for us to enjoy the festivities, but their single biggest motivation was for South Africa
and Africa to be able to showcase to the world what South Africa and South Africans a
2 made of.
This they did in order to encourage international trade and tourism to South Affica. Wh
the Government has done their part in focusing the attentions of the world on $outh Af

2 it is now important for each and every one of us as citizens to ensure that all tjose wh
come to this event leaves this country with only the best of impressions and edch and
4 one of you can make a difference in this regard during this period.

No matter where you work chances are that you will get in contact with peoplejaffectec
the 2010 World Cup and by simply being diligent and going the extra mile durifg this p

G4/ RNJ) R ]
4 Pride and be proud of thls, success and by doing so promote the futfire

wonderful country!!
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Newsletter ultimately benefit you and your entire fa

| appeal to each and every Alexa Securi
member to assist, our government, our company, the Fl
nizing Committee and the Nation to make this wonderful

7 Foundry Road
Salt River
Cape Town
Telephone: 021 448 4991

Fax: 021 448 1751 the benefits long into in the future.
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If you have any queries or stor
for this newsletter please conta
The Editor, Pauline Smit on:
info@alexasecurity.co;za

(021) 4484991

STONEHURST

Spread out below the shelterlng peaks of the Sllvermlne Mountains, you will find Stone
Mountain Estate, a contemporary mix of urban chic underscored by the warm earth ton
fynbos and mountain splendour.
1" AALEXA Staff will make a |
ey e HURST® -

{ We intend to be DIFFERENT, be
PROFESSIONAL, be ALERT and
. always go that extra mile. We do
- not merely want to be just another
Security Services Provider, but a
Winning Team that really makes the difference

at ST ON E H$tepghandBothma, Security

Top from left: to righkeil Martin, Yolande OrdmanManager, Stonehurst Mountain E g
Nella Ntshinka, Chritopher du Plessis, Gconai Ntwana,
John Jacobs

Kukughubeka nokuphucula isakhono nokutyala kwinkcubeko yabasebe
kwimeko apho ukuhloniphana, ukuthembana nobunono zibalulekileyo, siyaghubeka siza
ukuba ngonogada abanokugwalaseleka ekunikeni iinkonzo abaqgeshi ababalulekileyo.

Yeyokuba wAlexa Security Solutions aziwe njengelona qum-
rhu lizimiseleyo ekwenzeni umsebenzi oggibeleleyo.
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TEAM PLAYERS

By Jacobus Jantjes
It is very important that everyone that works

on a team must be a team player.
This ensures that everyone works together
and assists each other with tasks to ensure
the performance of the team and not only
the individual.
If someone is not a team player they may
withhold information from others in the
team, for selfish reasons and this can result in
the team not achieving their desired out-

come.

Having a non team player on your team can
also create a negative attitude between the
team members.

It can also create underlying tension between
team members, which in turn can result in
low productivity and de -motivation of other
members who are team players.

Think back to being at school. If you were
part of a soccer, rugby, netball or athletics
team, can you remember the excitement and
loyalty you had towards your team?

The same counts for employees. If you feel a

sense of belonging in your organization, you

will feel more motivated.
EXAMPLE
We have all seen how the captain of a team
that wins the final game is presented with
the cup and kisses it and holds it aloft.
But then it is passed to each member of the
team and each player gets a winner medal f
Not just the captain and manager.
Team members must be able to share in the

rewards of success.
| AM PROUD TO BE A TEAM
MEMBER OF ALEXA SECURITY
SOLUTIONS
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unilateral reduction in salary.
Why is this a problem?

This is because the contract of employment constitutes an ag

tions of employ-

tween two parties, and the one party cannot change the terms ¢

KNOWI Unilateral chan.ge
Q{g;u;& to terms & condi-
AT W’W What does this mean?

lateral change would thus be in breach of contract.

What remedies are available to an employee?
File a written grievance with your HR manager who will advise y
ance hearing date in order to investigate the occurrence and

ment

By Megan Britz

o

Megan Britas the Human The employer,
Resources Manager and Emrior

ployment Equity Chairpersgireement with the efg the changes to the terms and conditions of employment, or if

breach if one has occurred.
withodlternatively, in terms of S 64(4) of the LRA an employee can
consultation apdte to the CCMA whereby the employer may be prohibited fror

E)onee, dCha”%‘?? t'i‘f“élfs implemented the changes for them to be restored as per thd
€rms and conartions (it of employment.

feement
f that ag

ment without the consent of the other party. The party implementing the

bu of a g
remedy

efer the
h implem
the empl
signed ¢




